
Enough is enough. We have been denouncing for a long time the obstacles to careers, the 

poor working conditions and the perpetual discrimination of technical cooperation staff, etc. 

We say "ENOUGH" to this inertia despite the existing dialogue between the Union and the 

Administration. We say "ENOUGH" to this inertia despite the existing dialogue between the 

Union and the Administration. Is it not time to move to the next phase with the launch of the 

movement called TcT (Trop c'est Trop) which will consist of massively transmitting the 

demands of the staff in the regions who are paying the price of an inaction that can be 

suspected to be well orchestrated by the Administration? 

 

We demand consideration for technical cooperation staff: 

 

Personal promotions, tenure, merit and other steps. 

 

Contracts and job security 

 

Equalisation of benefits and salaries between RB and TC staff, with equivalent status and 

seniority. 

 

The administration should take measures to eliminate all forms of precariousness, and move 

towards greater equality and equal treatment between the different categories of staff (RB-

DC, P-G, HQ-Field). 

 

A staff member lost in remote areas 


